ORDINANCE 2016-6
TOWN OF GENEVA

SHORT TITLE: An Ordinance fixing wages and salaries paid in the year 2017 for the
Town Council, Clerk-Treasurer, Town Marshal, Deputy Clerk, Deputy Town Marshal,
and all Other Employees of the Town of Geneva, payable from the Funds noted.

BE ORDAINED BY THE TOWN COUNCIL OF THE TOWN OF GENEVA, ADAMS
COUNTY, INDIANA, AS FOLLOWS:

SECTION 1: That the salary for the members of the Town Council for calendar year 2017
be fixed, set and paid in the following amounts: President of the Town Council: not more
than $258.50 per month, total annual salary of $3,102.00. Other Council members: not
more than $223.08 per month; total annual salary of $2,676.96. No Benefits. These funds
will come from the General Fund at 100%.

SECTION 2: That the salary of the Clerk-Treasurer of the Town of Geneva for calendar
year 2017 paid from the various funds listed below, will be fixed, set and paid at the sum of
not more than $721.15 per week, total annual salary of $37,499.94. With a Bachelor of
Science Degree pay is increased at up to 3%. A MBA or CPA License could yield yet
additional pay increase at the Town Council discretion. The Deputy Clerk is to be appointed
by the Clerk-Treasurer, with the approval of the Town Council. The Clerk Treasurer will
receive Full Benefits. Beginning Pay for a new elected or appointed Clerk-Treasurer will be
$32,500 with a max of $45,500 per year.

Pay for the Clerk Treasurer in 2017 will be funded as follows:

General Fund 70% $26,250.00
MVH 10% $3,749.98
Water 10% $ 3,749.98
Wastewater 10% $3,749.98

SECTION 3: That the salary of the Work Force Manager of the Town of Geneva for
calendar year 2017 paid from the various funds listed below, will be fixed, set and paid at
the sum of not more than $ 740.38 per week, total annual salary of $38,500. Full Benefits.
Beginning wages for a WFM without experience will be $35,000 with the Max pay at $
50,000. Pay for the Work Force Manager will be funded as follows:

General Fund 20% $7,700
MVH 19.22% $7,399.70
Water 20% $ 7,700
Wastewater 40.78% $15,700.30

SECTION 4: That the Town Marshal of the Town of Geneva for calendar year 2017 paid
from the general fund at 100%, it will be fixed, set and paid at the sum of not more than
298.07 per week, total annual salary of $15,500.  Full Benefits. Beginning wages for a
Marshal without experience will be $11,856 with the Max pay at $ 50,000. Pay for the
Town Marshal will be funded by the General Fund at 100 %



SECTION_5: That the salary of the Chief Deputy Town Marshal of the Town of Geneva for
calendar year 2017 paid from the general fund at 100%, it will be fixed, set and paid at the
sum of not more than $19.00 per hour based on 40 hours/week. Overtime shall be paid at
the rate of one and one-half (1 %2) times the hourly rate for each hour worked in excess of
forty (40) hours per workweek. Clothing allowance will be $992.40 per year, payable
pursuant to and consistent with the terms and restrictions of Geneva Town Ordinance
2007-2. This has full benefits. Beginning Wages of a Chief Deputy, with academy and 3
years' experience will be at $18.00 per hour, with a max of $21.63.

SECTION_6: That the salary of the Deputy Town Marshal of the Town of Geneva for
calendar year 2017 paid from the general fund at 100%, it will be fixed, set and paid at the
sum of not more than $15.10 per hour based on 40 hours/week. Overtime shall be paid at
the rate of one and one-half (1 %) times the hourly rate for each hour worked in excess of
forty (40) hours per workweek. Clothing allowance will be $992.40 per year, payable
pursuant to and consistent with the terms and restrictions of Geneva Town Ordinance
2007-2. This has full benefits. Beginning Wages of a Deputy not thru the academy will be
at $14.10 per hour. Once the Academy has been successfully completed and one year
anniversary, wage will go up to 15.10 per hour. Maximum Salary is set at $18.00 per hour.

SECTION 7: That the Deputy School Resource Officer shall be paid up to the sum of not
more than $16.10 per hour for calendar year 2017. Overtime shall be paid at the rate of one
and one-half (1 %) times the hourly rate for each hour worked in excess of forty (40) hours
per workweek. Clothing allowance will be $992.40 per year, payable pursuant to and
consistent with the terms and restrictions of Geneva Town Ordinance 2007-2. Wages and
benefits for this position will be paid from 83.12% grant/ reimbursement and 16.88% from
the Public Safety LOIT. This has full benefits. Beginning Wages of a Deputy not thru the
academy will be at $14.10 per hour. Once the Academy has been successfully completed
and one year anniversary, wage will go up to 15.10 per hour. Maximum Salary is set at
$18.00 per hour.

SECTION 8: That part time/seasonal for police department may be hired in at minimum
wage up to no more than $11.25 per hour, depending on experience. At no more than
1500 hours per year. No benefits. All applicable state laws on hiring minors to be followed.
It will be paid at 100% from the General Fund.

SECTION 9: That Reserve Police Officers (maximum of eight reserve officers) receive a
clothing allowance of $49.50 per 12 hour shift, maximum of two allowances per month. This
maximum amount to be paid in a given year will be $1188.00. This will be paid after
receiving actual hours served by the Reserve Police Officers, recorded by the Geneva
Town Marshal for a given month. This payment will be pursuant to and consistent with the
terms and restrictions of Geneva Town Ordinance 2007-2. No Benefits. This will be paid
at 100% from the General Fund.



SECTION 10: That the hourly wage of the Superintendent of Streets & Maintenance of the
Town of Geneva for calendar year 2017 paid from the MVH fund at 100%, it will be fixed,
set and paid at the sum of not more than $21.10 per hour based on 40 hours/week. Work in
excess of forty (40) hours in any single week to be paid at one and one-half (17%) the
hourly rate for each hour worked. Will receive full benefits. Beginning Wages of a
Superintendent of the Streets & Maintenance for the Town of Geneva will be $ 15.38 per
hour without experience and $16.38 with experience Maximum Salary is set at $21.63

SECTION 11: That the hourly wage of the Certified Water Operator of the Town of Geneva
for calendar year 2017, shall be set at not more than $19.67 per hour, based on a forty (40)
hour week, Work in excess of forty (40) hours in any single week to be paid at one and
one-half (1 %) the hourly rate for each hour worked. This pay is based on One Water
Certification. When the Second Water Certification is achieved, pay will go to $20.19 per
hour. This position is the contact person for all IDEM correspondence. This job has full
benefits. Beginning Salary for this job will range from $13.57-$14.73 with no water
certificates. Previous education in a related field may yield $1.00 additional per hour. 1
certification pay will go to $18.46 and the second certification will go to $20.19 per hour,
Maximum Salary is $20.19 per hour. It is expected that Certification will be complete in 3
years. |f this is not met, the Town will need to decide to retain the person or replace. The

Town will pay for one (1) testing per certification. Allocation of funding is as follows:
Water 35%

Wastewater  65%

SECTION 12: That the hourly wage of the Certified Waste Water Operator of the Town of
Geneva for calendar year 2017, shall be set at not more than $19.67 per hour, based on a
forty (40) hour week. Work in excess of forty (40) hours in any single week to be paid at
one and one-half (1 %) the hourly rate for each hour worked. This pay is based on One
Waste Water Certification. This position is the contact person for all IDEM correspondence.
This job has full benefits. Beginning Salary for this job will range from $13.57-$14.73 with
no certificates. Previous education in a related field may yield $1.00 additional per hour. 1
certification needed, will pay $19.67. Maximum Salary is $21.63 per hour. It is expected
that Certification will be complete in 2 years. If this is not met, the Town will need to decide
to retain the person or replace. The Town will pay for one (1) testing per certification.
Allocation of funding is as follows:

Water 35%

Wastewater  65%



SECTION 13: That the hourly wage of the Certified Waste Water & Water Operator
(Combined) of the Town of Geneva for calendar year 2017, shall be set at not more than
$21.92 per hour, based on a forty (40) hour week. This pay is based on One Waste Water
& Two Water Certifications. This position is the contact person for all IDEM
correspondence. Work in excess of forty (40) hours in any single week to be paid at one
and one-half (1 %) the hourly rate for each hour worked.  This job has full benefits.
Beginning Salary for this job will range from $13.57-$14.73 with no certificates. Previous
education in a related field may yield $1.00 additional per hour. 1 certification needed, will
pay $18.46, the second will yield $20.19 and the third and final certificate needed would
pay at $21.92. Maximum Salary is $24.03 per hour. Itis expected that Certification will be
complete in 3 years. If this is not met, the Town will need to decide to retain the person or
replace. The Town will pay for one (1) testing per certification. Allocation of funding is as
follows:

Water 50%

Wastewater  50%

SECTION 14: That the hourly wage of the Deputy Clerk, with duties as the Utilities Clerk
and assistant to the Clerk-Treasurer, will be not more than $14.79 per hour for the calendar
year 2017. This wage is based upon a normal workweek of not more than twenty-nine (29)
hours. This is a part time position, working five days per week. Work in excess of forty (40)
hours in any single week to be paid at one and one-half (1 ) the hourly rate for each hour
worked. Deputy Clerk will receive up to 53 hrs. of paid vacation per year based on seniority
in job, 6 sick days, 3 personal days, 5 hrs per holiday, and up to 5 bereavement days. No
other benefits. The Deputy Clerk position is to be appointed by the Clerk-Treasurer, with
the approval of the Town Council. Entry level wages will be at $13.00 per hour. Maximum
Salary is set at $16.00. Funds allocated for the Deputy Clerk are:

General 40%

Water 40%

Wastewater  20%

SECTION 15: That the hourly wage of full time laborers of the Street, Maintenance,
Water, Wastewater and Storm water Department for calendar year, 2017 will be paid up to
arate of not more than $14.73 per hour, depending on your time with the Town. Hire in
Rate will be $13.57, after 6 month employment and evaluation is needed for additional pay
increase, not to exceed $13.85 per hour. Maximum wage is $17.00 per hour.. Overtime
hours in excess of forty (40) hours in any single week to be paid at one and one-half (1%)
the hourly rate for each hour worked. These jobs receive full benefits. Funding allocated
for these jobs are as follows:

MAINTENANCE/MVH/STORMWATER WATER/WASTEWATER
MVH 50% Water 60%
Water 30% Wastewater 40%

Wastewater 20%



SECTION 16: That the hourly wage of part time laborers of the Street, Maintenance,
Water, Wastewater and Storm water Department for calendar year, 2017 will be paid up to
arate of not more than $12.05 per hour for calendar year 2017, This wage is based upon a
normal workweek of not more than twenty-four (29) hours, not to exceed 1500 hours ina
calendar year. General these hours are worked as 3-8hr. days. Overtime hours in excess
of forty (40) hours in any single week to be paid at one and one-half (1 72) the hourly rate

for-each hour worked. Part time laborers working 24- 29 hours per week will be eligible for
holiday pay of up to 5 hours.

After 1 year, the following will be offered to the employee:
Sick days earned at .25 per month, 2 personal day at the beginning of the next year, 3
bereavement days, up to 48 hours of paid vacation. No other fringe benefits. Entry wage

will be $10.92 with the Maximum set at $15.00. Allocation of funds for part time laborers is
100% MVH.

SECTION 17: That Seasonal Summer Help working in Street, Maintenance, Water,
Wastewater and Storm water Departments, may be hired at minimum wage at for no more
than 1500 hours per calendar year. No benefits, All applicable state laws on hiring minors
to be followed. Seasonal Help that retums year after year will receive a $1.00 per hour pay
increase per year, up to $11.25.

Allocation of funds will be 100% MVH

SECTION 18: The clothing allowances established in Sections 4,5, 6, and 8, herein
above, shall be controlled and limited by Geneva Town Ordinance 2007-2.

SECTION 19: This ordinance shall be in full force and effect from and after its passage
and shall be effective as to salaries and wages provided for herein on and after January 1,
2017.

SECTION 20: All Ordinances and parts of ordinances in conflict herewith are hereby
repealed.

SECTION 21: All Full time employees are provided Health, Life, Dental and Vision
insurance at no cost to the Employee. Town employees will receive 10 paid Holidays. Sick
days are earned at 4 hours per month, maximum accrual is 240 hrs (30 days). At the
beginning of the year employees will be given 24 hours personal time that will be lost at the
end of the year if not used. Vacation Accrual is as follows:

After 1 year 5 days After 5 years 10 days After 10 years 15 days

After 15 years 20 days After 20 years 25 days

INPRS (Civilian PERF) is provided to Full time employee, The Town contributes 11.2% of
wages and the Employee contributes 3%. Ten years is needed to be fully vested.



Duly adopted by the Town Council of Geneva, Adams County, Indiana, on this
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Richard Clutter, President
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Agnes Schdch, Council Member
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James Timmons, Vice-President
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Jane Kaverr@én, Clerk-Treasurer




